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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GLOBAL | NSTI TUTE OF TECHNOLOGY

Name of the head of the Institution

Prof. (Dr.) I. C. Sharma

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919950186260
Mobile no. 9001906435

Registered Email

support @i tj ai pur.com

Alternate Email

princi pal @itjai pur.com

Address I TS-1,2, IT PARK, EPI P SI TAPURA
JAI PUR- 302022

City/Town Jai pur

State/UT Raj ast han

Pincode 302022




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. (Dr.) J. P. Agrawal
Phone no/Alternate Phone no. +919001906435
Mobile no. 9414248951

Registered Email

support @i tj ai pur.com

Alternate Email

princi pal @itjai pur.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://qgitjaipur.com wp-content/upl

oads/ 2019/ 11/ AQAR- 2018- 19- 1. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://qgitjaipur.com academ c-
cal endar-2019- 3/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A 3.05 2008 28- Mar - 2008 | 28- Mar-2013
6. Date of Establishment of IQAC 06-Jul - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Participation in Al

06- Jan- 2020

1317



https://gitjaipur.com/wp-content/uploads/2019/11/AQAR-2018-19-1.pdf
https://gitjaipur.com/wp-content/uploads/2019/11/AQAR-2018-19-1.pdf
https://gitjaipur.com/academic-calendar-2019-3/
https://gitjaipur.com/academic-calendar-2019-3/

I ndi a Survey for Higher 7
Education Institutions
Participation in N RF. 06- Jan- 2020 1317
7
Proposal for UG course on 08-Jul - 2019 60
Artificial Intelligence 7
and Data science
NBA accreditation 08-Jul - 2019 753
preparation for Conputer 180
Sci ence and Engi neeri ng
Departnment in the nonth
of February 2020
Propsoal for 08-Jul - 2019 97
entrepreneurship 2
awar eness program
Creating awareness for 08-Jul - 2019 1317
mai nt enance of conpl ete 365
cl eanliness as a best
practice of the coll ege
envi r onment
Mandat ory publication of 08-Jul - 2019 97
Research articles in 365
Scopus, UGC and web of
science journals for al
Facul ty nenbers
Proposal to provide in- 08-Jul - 2019 788
house GATE cl asses for 365
st udent s
Proposal for students for 08-Jul - 2019 479
pre-pl acenment coaching 365
Regul ar neeting of |1 QAC 08-Jul - 2019 1317
3
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Anuj Mathur | Col | aborative TEQ P-111 2019 240000
Research Schene 365
by RTU (ATU)
TEQ PI 11
d obal RTU( ATU) TEQ P- TEQ P-111 2020 10000
Institute of 1l Sponsored 1
Technol ogy Webi nar titled:
“ CGender
Equality in
educati on
Institutes”
d obal RTU(ATU) TEQ P- TEQ P-111 2020 220000



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7317_Quality_Initiatives.xlsx

Institute of 1l Sponsored 15
Technol ogy Wor kshop
Titl ed:
“Machi ne
Lear ni ng
: Pract cal
approach for
Begi nners”
A obal RTU( ATU) TEQ P- TEQ P-111 2020 75000
Institute of 1l Sponsored 5
Technol ogy Wor kshop
titled: “Next
CGeneration
Net wor ks”
d obal RTU( ATU) TEQ P- TEQ P-111 2020 75000
Institute of 1l Sponsored 5
Technol ogy Wor kshop
Titled: “Recent
Advancenent in
Power
El ectronics
Drive and
Renewabl e
ener gy”
A obal RTU( ATU) TEQ P- TEQ P-111 2020 75000
Institute of 1l Sponsored 5
Technol ogy Wor kshop
Titl ed:
“Advances in
DBMVS”
d obal RTU( ATU) TEQ P- TEQ P-111 2020 40000
Institute of 1l Sponsored 2
Technol ogy Wor kshop
titled:”
Managenent
capacity
devel opnent *“
d obal RTU( ATU) TEQ P- TEQ P-111 2020 300000
Institute of Il Sponsored 2
Technol ogy “HR Concl ave”
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7317_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7317_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Started Canpus Recruitnent Training Programfor |V year students and GATE
classes for Il and IV year student. 2.Significant nunmber of research paper
publication by our final year student and faculties 3.Started the UG course on
Artificial Intelligence and Data science 4. Mtivate the faculties for online
teaching during COVID 19 with the hel p of webex, smart board and pentab like live
cl ass room 5. O gani sed workshops, STTP, FDP, and webinar for students as well as
faculties during COVID 19 pendanic via online node. 6.After analyzing the
feedback received fromstudents and parants, virtual |abs has been started.

7. Apart fromregular online classes, | QAC has started special back classes for
students havi ng back papers.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Academ c excel | ence G T has once again proved to achieve
excel l ence in education. 37 students
fromvarious branches have qualified
Gate 2020. 2. Qur two faculty nenbers
from conputer science engi neering
departnent have received patents from
vari ous governnent organizations.

| nnovati on and award Excel l ence is the essence of Quality,
Experi ence and Hard work. G T has
proved its Excell ence again by w nning
the Vi shwakarma award 2019 and Snart
Hackt hon, this was proud nmonent for our
students to receive the second prize
fromthe hands of the Shri Ranesh
Pokhriyal N shank, honble M nister of
Human Resource Devel opnent, Govt. of
India and Shri Narendra Mdi Prine

M ni ster India respectively. 2. d obal
Institute of Technology is proud to be
accredited by NCDRC as first and only
Col | ege of Rajasthan to be an Al Cyber
Def ence Research Centre.

Organi zation of International event HR CONCLAVE 2020 was successfully held
at dobal institute of technol ogy on
18th Jan 2020, and the spectacle

W t nessed the presence of I|ndustrial
stalwarts who shared their val uable



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7317_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7317_Contribution.xlsx

i nsights on the topic of the panel

di scussion Dramatically reshaped HR
practices in the | andscape of energing
digitization and pertinent issues. The
chief guest was M. Keneth Jaysl een,
AVP, HR , TCS and the guest of honor
was Ms. Um Rao, VP, HR , Ashok

Leyl and. The noderator and key note
speaker M Akram Lanba a renowned nane
fromnedia and journalism shared
amazing statistics fromsocial nedia
and nesnerizing videos. M. Ponnuswany,
Renault N ssan, M. Charles Godw n,
Zoho corporation, M. Swam nathan, O am
i nformation services and Maj or Rana,

Pi nnacl e and skill builder spa were
among ot hers who shared their views on
the topic. Over 500 illustrious alumi,

students and HR del egates partici pated
in the first conclave of 2020

Recognition for Quality Education

According to the AICTE-CI| survey of

i ndustry |inked technical institute
report-2019, G T has been placed in the
Gol d category

Faculty Contribution at d obal |evel

Dr. Anuj Mathur , Asst. Prof. Mechani cal
Engi neeri ng published paper in ELSEVI ER
(Energy Buildings )on “Cccupant’s
thermal confort expectations in
naturally ventil ated engi neering

wor kshop bui l ding: A case study at high
netabolic rates” with Manoj Kumar Singh
fromUniversity of Ljubljana, Faculty

of Civil and Geodetic Engi neering,
Janova 2, 1000 Ljubljana, Slovenia

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 13-Jan- 2020
17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System has been
used in practice to store student data
such as personal data, Fee, Exam
records and library details. Student’s
attendance marked in software system by
the respective subject teachers after
every class hour. At End of every
nmont h, attendance report wll be
generated and the students who have
bel ow 75 attendance called for
counseling by the respective Mentor for
corrective nmeasure. Continuous |nterna

Assessment Test marks will be stored in
M S and further students perfornmance
wi |l be analyzed. It also hel ps track

of faculty data such as attendance, and
performance. But, nore inportantly, an
M S reduces the workl oad on teachers by
provi di ng qui ck access to data of any
student or a group of students which
can be drilleddown, filtered, and
arranged accordingly within a few
clicks. It also helps to view fee
category w se student data, attendance
status for all class, fee sumary
report, library status details etc.
Apart fromthis Follow ng Managenent
Informati on Systens are avail able for
various Functions: 1. Student

I nformati on System for managi ng the
student profiles 2. Enployee Self
Service, Bionetric attendance system
for all the staffs etc. 3. C assroom
Al l otnent 4. Acadeni c Managenent System
for nmonitoring the teaching and

| earni ng process 5. Performance

Anal ysis System for the faculty
performance eval uati on 6. Enpl oyee
Expert HR Managenent System 7. Host el
Managenent System 8. Library Managenent
System 9. Online attendance, Online

f eedback, Student adm ssion, Student
records, Evaluation and exam nation
procedures, Research adninistration,
etc 10. General Service Hel p Desk

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

GTis affiliated to Rajasthan Technical University, Kota and receives the
academ c calendar fromit. Once received, Ofice of the Principal in

consultation with the acadeni ¢ heads and supporting departments, devel ops

institutional/college Academnm c Cal endar.

It is then shared with all departnents




curricul ar,

cal endar:

process.

to devel op departnenta
depart nent al

curricul ar events.
the University |evel
effective,
provi ded by the Rajasthan Techni cal
Academ ¢ Cal endar
instruction of Rajasthan Techni cal
instructs its faculty nenbers to prepare their
provi ded by the University. Acadenic cal endar
public holidays and teaching-Iearning process nanagenent.
Faculty nmenbers are instructed to prepare a Tine Frame Tinme
provi ded by the RTU. They have to deliver
Preparati on of TFTT ensures snooth and tinely
as conpl etion Syllabus.
provi des the students individual
for each course which is displayed in the class
roons. 3. Preparation of assignnments to inprove witing skills of students:
Assignments are given regularly to the students as soon as the session and
topic is delivered. Assignnents ensure the activeness of
the same time engage the students in the academ c process.
Tests are given to students as soon as a unit of the syllabus is conpleted.
Unit checks the progress of the students in the overal
Assessments is done transparently with exam ned scripts shown
subj ects are given due
the students in the
6. Besi des

TFTT by faculties:
Tabl e as per the Acadeni c cal endar
| ectures as per teaching plan.

| ectures as well

every faculty nenber

delivery of
each academ c sessi on,
tinme plans and study materi al

| nt er nal
to students.

traditional
cl assroons,

t he students.
the curriculumdelivery nore holistic and effective
mentoring and participative | earning encouraged.
enhanced t hrough Val ue Educati on.
submt the weekly report containing average student percentage along with

cal endar.

cal endar

t he d obal

senester

| evel

bef ore commencenent of the senester.
co and extracurricular activities of the departnents are planned in
To enhance utility,
such that teaching learning process is acconplished along with co and extra-
VWil e revision and up-gradation of the syllabus is done at
institute of Technol ogy has a nechani sm for

cal endar

Entire

is framed

document ed curriculumdelivery. W adopt curricul um overview

7. Techni cal

of

5. Practical

wor k: Al

| ectures and sem nars,
i ke power point presentations and audi o-vi sual
avail abl e to nake the delivery of the curriculumenabling and interesting for
sem nars and wor kshops are being conducted to make

Uni versity.

the practi cal
i mportance in conduction of experinents in the |abs by al
presence of the concerned subject faculty and Techni ci an.
infrastructure for the use of
support are al

8. Weekly Report:

Al l

Preparati on of academ c
Institute is prepared for every senester as per
Uni versity Kota. Yet the institution

| esson plan as per the cal endar
requires strict observation of
2. Preparation of

At the conmmrencenent of

| ecture delivery at
4. Unit Test:

Uni t

syl | abus conpl eti on

ICT in

Tutorials are held with

I nt er- personal
t he heads,

course cover during that week and overall

skills are
after every

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Codi ng
Et hi cs

Cyber
Security

UX Desi gn
Wor kshop

Sal esforce
ADX- 201 Admi
ni strator

CC Qiz

Diploma Courses

Dates of
Introduction

16/ 09/ 2019

25/ 09/ 2019

27/ 09/ 2019

30/ 09/ 2020

10/ 01/ 2020

Duration

Focus on employ
ability/entreprene
urship

Enpl oyabi
ity and Entr
epreneurship

Enpl oyabi
ity and Entr
epreneurship

Enpl oyabi |
ity and Entr
epreneurship

Enpl oyabi
ity and Entr
epreneurship

Enpl oyabi

Skill
Development




by 11T
Kanpur

Cyber -
Security
Wor kshop
Level -1

Di gital -
Mar ket i ng
Semi nar

Sessi on on -
Bi g data
Hadoop

Job -
Qpportiunity
inthe field
of Data
Sci ence

Oell -
di gital
| anguage | ab
installation
and training
at
A T, Jai pur

20/ 01/ 2020 8
28/ 01/ 2020 1
05/ 02/ 2020 1
11/ 02/ 2020 1
12/ 02/ 2020 1

ity and Entr
epreneurship

Enpl oyabi | -
ity and Entr
epreneurship

Enpl oyabi | -
ity and Entr
epr eneurship

Enpl oyabi | -
ity and Entr
epr eneurship

Enpl oyabi | -
ity and Entr
epreneurship

Enpl oyabi | -
ity and Entr
epr eneurship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BTech

Ni |

01/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Mechani cal Engi neering 01/ 07/ 2019
BTech El ectrical Engineering 01/ 07/ 2019
BTech Conput er Sci ence and 01/ 07/ 2019
Engi neeri ng
BTech Civil Engineering 01/ 07/ 2019
BTech El ectroni cs and 01/ 07/ 2019
Conmruni cat i on Engi neeri ng
BTech I nformati on Technol ogy 01/ 07/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 971 Ni

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled
Gender Equality program 26/ 06/ 2020 172
Stress and its 18/ 02/ 2020 105
Managenent
Digital Literacy 08/ 09/ 2019 52
Awear ness for students
Orientation classes for 01/ 08/ 2019 230
first year students
Poster Conpition on 10/ 08/ 2019 230
Wonren Enpower nent
GATE Cl asses 05/ 08/ 2019 105
CRT Cl asses 02/ 09/ 2019 295
Soft Skill Cl asses 02/ 09/ 2019 414
Codi ng Ethics 16/ 09/ 2020 278
Cyber Security 25/ 09/ 2019 281
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech Mechani cal Engi neering 97
BTech El ectrical Engineering 57
BTech Conput er Sci ence and 239
Engi neeri ng
BTech G vil Engineering 43
BTech El ectroni cs and 25

Conmruni cat i on Engi neeri ng

BTech I nf ormati on Technol ogy 15

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback fornlformats are designed for the stakeholders. This includes faculty
f eedback, al ummi feedback, student feedback, corporate feedback etc.
Qbservations on general trends are al so nade. A self-appraisal is prepared by
each teacher. The Director/ Dean intervene and address possible areas of

i nprovenment and al so evaluate these with each teacher, notivating her/himto



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7317_Value_added_courses_1603450596.xlsx

| ook at specific areas where growth is needed. Efforts are nade to notivate
parents to process feedback forns on the Coll ege. Feedback Eval uation of al

t he BTech/ Mlech progranmes of the college with the respective stake-holders is
conducted. The feedback is taken in a prescribed format during the academnic
session and subnmtted to I QAC. The 1 QAC committee decides the nature of
problens on its type. And make corrective neasures for the problens. 1.Parents
Feedback: The parents and faculty neet is being organized in presence of
students ones in a year. Feedback is also collected fromthe parents during
Parent Teacher Meetings (PTMs) Feedback is taken in regard acadenics,
discipline and facilities provided by institute. If there is any di screpancy
the sanme should be directly actionable by | QAC on behal f of parents feedback
Suggestions and conments given by the guardians are also taken into account for
future devel opnent 2. Alummi feedback: The alummi feedback towards their
possi bl e contribution to support our students in enploynment and creating an
awar eness of expectations of the industry in fresh graduates. The obtai ned
feedback is analyzed and the action taken report is prepared and corrective
actions are inplenented subsequently. 3. Conpany HR feedback: Feedback is al so
collected fromthe conpanies. This feedback is discussed in neeting of training
and placenment cell. 4. Student Feedback: | QAC Team conducts the exercise on
student feedback every year. W have a system of taking feedback from students
on infrastructure and al so subject w se teachers. This is a feedback on 5-
poi nt scal e, which neasures paraneters |ike Subject know edge, Expression,
Teachi ng ai ds used, nethodol ogy etc. which is anal yzed by our managenent for
taki ng appropriate decisions for inmproving the infrastructure and also quality
of teachers. Fromthese forns we are able to nake out whether the proper
teaching learning process is in place. Also, this process enables the institute
to inprove in the areas where ever necessary. Every senester junior faculties
eval uation is processed by senior faculties, subject experts and informto the
faculties for enhancing their skills. Feedback is a key tool which triggers in
continuous inprovenent in the quality of education. The feedback is taken from
students in order to analyze and inplenent as per their needs. Also, feedback
is taken fromcorporate HRs and external exanm ners on quality of our students.
Based on the faculty feedback the probationers and regular faculty are
counsel ed for the | acunae. Based on the above feedbacks and suggestions

recei ved we take corrective actions to conplete the loop. The different areas
where i nprovements are required are discussed in respective

conmi ttees/departnents. The proposals given by the different conmttees and
departnents are di scussed in BOG of the college for necessary action.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech Power System 18 3 3
M ech Comput er 18 Nill Nl
Sci ence
Engi neeri ng
M ech Digital 27 2 2
Contruni cat i on
M ech Producti on 18 1 1
Engi neeri ng
BTech Mechani cal 420 10 10
Engi neeri ng




BTech El ectri cal 360 5 5
Engi neeri ng

BTech Comput er 300 198 198
Sci ence and
Engi neeri ng

BTech Civil 60 10 10
Engi neering

BTech El ectronics 180 4 4

and
Communi cati on

Engi neeri ng

BTech I nformati on 60 3 3
Technol ogy

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1201 17 100 Nl 15

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
115 115 8 15 3 8
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Global Institute of Technology has a strong mentoring system where students have the opportunity to develop a
relationship with a faculty member who can become a role model for the student by offering support and
counseling. It is a particular form of relationship designed to provide personal and professional support to an
individual. There are Mentors who are incharge of sections and student activities. Every section has a Mentor
who is in charge of the students of that Class. The Mentors are provided access to the profile of the students and
also to their contact details. Well-trained teachers who know the background of the students are made
responsible. Generally, the Mentors provide encouragement, motivation and counseling support. Where the
student requires additional help which is beyond the abilities of the Mentor, he/she guides the students to the
right person. Mentors help greatly in identifying diversity in terms of learning challenges as well. They provide
first hand support to the students with difficulties and gives relevant inputs to subject teachers to help the subject
teachers be more effective in handling these students The Mentors also provide additional support in terms of
providing career guidance. Mentors also encourage students to collaborate with them in projects or in academic
writing, especially when students share their academic interests. This, although less common, greatly helps the
students in giving them an edge over their competitors elsewhere. The mentor’s role is to help the mentee
strengthen their ability, recognize their skills, abilities, and interests, and assist them in thinking through and
accomplishing long-term goals. The mentorship program is for all the students. Some details of the functioning of




the mentoring programme are noted below: 1. Each teacher in the institute has been allotted 20 mentees to
facilitate a support system for students while they are within the institution. However, mentors stay in touch with
some of their mentees and maintain cordial relations with them even after they have left the institution. 2. The
Class Mentor’s contact details are shared with the parents/guardians. Similarly, the Mentor has the contact
details of the parents/guardian. 3. Mentoring sessions are scheduled on working Saturdays for all. However, the
mentees are free to approach respective mentors at any time for redress of problems. Each mentor may also
schedule meetings with mentees any time during the week. 4. All mentors are to keep track of attendance and
academic performance of students allotted. 5. If issues of discipline of students come up, the authority usually
turns to the mentor concerned to discuss and address the issue. In times of personal difficulties such as sickness
or bereavement, the mentors reach out to those under their care and offer assistance as far as possible. It has
come to light that the mentoring programme has helped students who are diffident grow under the watchful care
of a mentor. The mentor encourages those under his/her care to perform better, discover hidden potential and
grow as a positive constituent of society.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1218 115 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of faculty with
positions Ph.D

82 115 2 46 23

Positions filled during
the current year

No. of filled positions | Vacant positions

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. (Dr.) N dhi Di rector Qut st andi ng
Si nghal Contribution in
I nnovation by 11C
2019 Prof. (Dr.) I C Pri nci pal ol d Level
Shar ma Institute by ClI
2019 M. A ay Yadav Assi st ant Vi shwakar ma
Pr of essor Awar d- 2019
2020 M. Lovel een Assi st ant Smart India
Kumar Pr of essor Hacket hon - 2020
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech B. Tech 7 sem/ 4 30/ 10/ 2019 13/ 02/ 2020
year

BTech B. Tech 5 sem/ 3 31/ 10/ 2019 25/ 04/ 2020
year

BTech B. Tech 3 sem/ 2 16/ 11/ 2019 02/ 06/ 2020




year

BTech B. Tech 1 sem/ 1 16/ 11/ 2019 01/ 05/ 2020
year

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Evaluation (CIE) and project work are the internal nodes of
assessnent. The college being affiliated to Rajasthan Technical University,
Kota, adheres to the syllabus prescribed by the University. An acadenic
cal endar clearly specifying the date/tinme of various academ c events to take
pl ace during the academ c session is notified prior to the commencenent of the
academ c session. Refornms in evaluation initiated by the college are as under
e Controller of Examination (CCE Institute) has the responsibility to
stream ine the teaching- |earning and eval uati on process and ensuring effective
i npl ementation and nmonitoring of internal and university exam nation. ¢ Dates
of all internal exami nations are shared by all the stake hol ders before the
commencenent of the exam nations through our website and notice-board. -
Setting of papers for internal tests are nanaged by COE who al so noderates the
papers if required, publishes exam nation schedul e, nom nates supervisory staff
from ot her departnentsand provisions exans halls in such a way that tests are
conducted in a fair nanner.  Exami nation and Eval uation process is totally
centralized and managed by COE ¢ The answer scripts are given back to the
students after evaluation for their information, providing sufficient
transparency and accountability. CIE marks are shown to students along with
their answer scripts by the teacher concerned enabling themto have access to
t he eval uated answer scripts before the marks are forwarded to the exani nation
section. ¢ The Internal marks upl oaded on the university Portal and nade
avail able to University for semester results.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar is the backbone of various teaching-Iearning plans prepared
before the start of every senmester. G T ensures effective tine managenent and
tinmelines. The academ c cal endar is prepared and published by the Rajasthan
Technical University, Kota. The coll ege receives the academ ¢ cal endar from
either portal or nail and adheres to it, Institute also prepare the academic
cal endar by own, based on university cal endar at the begi nning of the academc
year, academ c cal endar is published on college notice boards and notified to
students. Dates given by the University for exani nation had been adhered to
strictly, and exam nation process has been displayed in tinely manner for both
theory and practical exanmi nations. An orientation programre for 1st year
students has been conducted for all 1st year students. Tentative dates for
Col | ege sports, Annual Cultural and Technical Programe and ot her events are
mentioned in the cal endar and adhered to as proxinally as possible. Cel ebration
of National Holidays and coll ege foundation days are also mentioned in the
academ c calendar. The institute carries out effective planning to stick to the
academ c calendar. This allows the teachers and the students to space out their
teachi ng-1earni ng and regul ar assessnent of the sane. Acadenic Calendar is
prepared wel|l before commencenent of a course and contains the follow ng

details for the conplete senester: « Date of comencenent of a senester.
Nunber of working days avail able during the senester. ¢ Schedule for interna
exam nations. e« Schedul e of sports, Annual Cultural and Technical Events e
dat es of examination as per University cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




https://qgitjaipur.con prograntoutcones-2-course-outcone/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Tech BTech Mechani cal 95 86 91
Engi neeri ng
B. Tech BTech El ectri cal 57 51 91
Engi neeri ng
B. Tech BTech Conput er 239 231 97
Sci eche
Engi neeri ng
B. Tech BTech G vil 43 40 93
Engi neeri ng
B. Tech BTech 25 22 88
El ectronics
and Conmuni ¢
ation
Engi neeri ng
B. Tech BTech 15 15 100
| nf ormati on
Technol ogy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://qgitjaipur.comfeedback-forns/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 | EEE 0.15 0.15
Proj ects
Maj or 365 Agast ya 0.3 0.3
Proj ects I nt ernati onal
Foundati on
Proj ects 365 RTU TEQ P-111 2.4 0.7
sponsored by
the University
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://gitjaipur.com/program-outcomes-2-course-outcome/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7317_Pass_percentage_1606802333.xlsx
https://gitjaipur.com/feedback-forms/

Title of workshop/seminar

Name of the Dept.

Date

Sponsor ed Wr kshop
Titl ed: “Machine Learning
: Pract cal approach for
Begi nners”

Engi neeri ng

Awar eness on | ntell ectual d obal Institute of 17/ 10/ 2019
Property Rights Technol ogy
RTU(ATU) TEQ P-111 Comput er Sci ence and 08/ 08/ 2020

RTU(ATU) TEQ P-111
Sponsor ed Wor kshop
titled: “Next Ceneration
Net wor ks”

Conput er Sci ence and
Engi neeri ng

27/ 08/ 2019

RTU(ATU) TEQ P-111
Sponsored FDP Titl ed:
“Recent Advancenent in
Power El ectronics Drive
and Renewabl e energy”

El ectrical Engineering

11/ 09/ 2020

RTU(ATU) TEQ P-111
Sponsor ed Wr kshop

Comput er Sci ence and
Engi neeri ng

21/ 09/ 2020

Titled: “Advances in
DBVB’
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Soil Nutrient Bhoopendr a RTU TEQ P - 02/ 02/ 2020 Soi | Nutrient
Anal ysis by RF Joshi, Sum | 111 Anal ysis by RF
Spectroscopy Baner|j ee Spect r oscopy
Field Data Adar sh Al CTE 01/ 08/ 2020 Field Data
Anal ysi s and ki shore Mehra, Anal ysi s and
Aut onat ed Sujit Jha, Aut ormat ed
feature Yashaswi Bhatt, feature
val idation from Vi ni sha val i dation from
crowd sourced Agar wal , crowd sourced
field photos Pri yanka field photos
Mer at wal ,
Anshul Mehta
Cancer Vi vek Agastya 12/ 02/ 2020 Cancer
Det ecti on Agarwal , Aashiq| International Det ecti on
t hr ough Hussai n, Foundati on t hr ough
El ectronic Si yar am El ectronic
Crcuit Circuit
Soil Nutrient Bhoopendr a Al CTE 24/ 02/ 2020 Soil Nutrient
Anal ysis by RF Joshi, Sumi | Anal ysis by RF
Spect r oscopy Baner|j ee Spect r oscopy

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
RTBI Rur al Depar t ment Ni | Ni | 02/ 01/ 2019
Technol ogy of Science
Busi ness and




| | ncubat or |Techno| ogy | | |

Raj ast han

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 11 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Conput er Sci ence 3 1
and Engi neering
I nt ernati onal El ectroni cs and 6 1

Conmruni cat i on
Engi neeri ng

Mechani cal 3 1
Engi neeri ng

I nt er nati onal

El ectri cal 1 1
Engi neeri ng

I nt er nati onal

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Comput er Sci ence and Engi neering 4
El ectroni cs and Communi cati on 3
Engi neeri ng
Mechani cal Engi neering 1
El ectrical Engineering 4
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Desi gn Vi vek I nt er nat 2019 0 d obal Ni |l
and Shar ma i onal Institute
anal ysi s Jour nal of of
of 10T/ Advanced Technol ogy
WSEN conpat Sci ence Jai pur
i able | ow and
power symm Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7317_Incubation_centres_1603779147.xlsx

etrical cr

ypt ogr aphy
al gorithms

for data
security
Hybrid C Lovel een I nt er nat 2020 d obal Ni |
| assificat Kumar , i onal Institute
i on and Anki ta Jour nal of of
PCA Joshi Advanced Technol ogy
al gorithm Ni m sha Sci ence Jai pur
for Bhat t and
Di abetic Technol ogy
Prediction
A G st Lovel een I nt er nat 2020 G obal Ni |
War ni ng of Kumar , i onal Institute
Si ghti ng Anki t a Jour nal of of
in Face d Joshi Recent Technol ogy
assificati Technol ogy Jai pur
on and Rec and Engi ne
ognition ering
A Novel Aj ay Opti cal 2019 G obal 4
EBG- Loaded Yadav and Institute
Dual Band- Wreless T of
Not ched echnol ogi e Technol ogy
B s Jai pur
Ant enna
CPW Fed Aj ay Wrel ess 2019 G obal 5
Triple Yadav Personal C Institute
Band onmmuni cat i of
Not ched ons Technol ogy
u\B Jai pur
Ant enna
Slot Wdth
Tuni ng
A CPW Aj ay Progress 2019 d obal 3
Fed CSRR Yadav In Electro Institute
and magneti cs of
Inverted U Resear ch Technol ogy
Sl ot (PIER C C Jai pur
Loaded
Triple
Band
Not ched
UWB
Ant enna
Pi xel Aj ay Progress 2019 G obal 6
Shape Yadav In Electro Institute
Ground magneti cs of
I nspired Resear ch Technol ogy
Frequency (PIER C) C Jai pur
Reconfi gur
abl e
Ant enna
Quanti fi Anuj Advances 2020 d obal Ni |
cation of Mat hur in Institute




thermal en
vi ronnent s
and
confort ex
pect ations
of
residents
i n hostel
dormtorie
s during
hot and
hum d days
in Indian
conposite
climte

Bui | di ng
Ener gy
Resear ch

of
Technol ogy
Jai pur

Cccupant’s
t her mal
confort ex
pect ati ons
in
natural ly
ventil ated
engi neerin
g wor kshop
bui | di ng:
A case
study at
hi gh
met abol i ¢
rates

Anuj
Mat hur

Ener gy
Bui | di ngs

2020

A oba
Institute
of
Technol ogy
Jai pur

Conput at
i ona
Fl ui d
Dynam cs
Si nul ati on
Based
Conpari son
of
Different
Pi pe
Layouts in
an EATHE
System f or
Cool i ng
Qper ation

Anuj
Mat hur

Jour nal
of Ther mal
Sci ence
and Engi ne
ering App
i cations

2019

A oba
Institute
of
Technol ogy
Jai pur

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Conput at
i ona
Fluid

Anuj
Mat hur

Jour nal
of Ther mal
Sci ence

2020

3

d oba
Institute
of



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7317_Bibliometrics_1602756829.xlsx

Dynani cs
Si mul ati on
Based
Compari son
of
Di fferent
Pi pe
Layouts in
an EATHE
System for
Cool i ng
Operation

and Engi ne

ering App
i cations

Technol ogy
Jai pur

QCccupant’ s
t her mal
confort ex
pect ations
in
natural ly
ventil at ed
engi neerin
g wor kshop
bui | di ng:
A case
study at
hi gh
met abol i c
rates

Anuj
Mat hur

Ener gy
Bui | di ngs

2020

G obal
Institute
of
Technol ogy
Jai pur

Quanti fi
cation of
t hermal en
vi ronnents

and
confort ex
pect ati ons
of
residents
i n host el
dormtorie
s during
hot and
hum d days
in I ndian
conposite
climte

Anuj
Mat hur

Advances
in
Bui | di ng
Ener gy
Research

2020

NiTl

G obal
Institute
of
Technol ogy
Jai pur

Pi xel
Shape
G ound
I nspired
Frequency
Reconfi gur
abl e
Ant enna

A ay

Yadav

Progress
In Electro
magneti cs
Research
(PIER ) C

2019

d obal
Institute
of
Technol ogy
Jai pur

A CPW
Fed CSRR
and

A ay

Yadav

Progress
In Electro
magneti cs

2019

d obal
Institute
of




nar s/ Wor kshops

Inverted U Resear ch Technol ogy
Sl ot (PIER C) C Jai pur
Loaded
Triple
Band
Not ched
B
Ant enna
CPW Fed Aj ay Wrel ess 2019 6 5 d oba
Triple Yadav Personal C Institute
Band ommuni cat i of
Not ched ons Technol ogy
B Jai pur
Ant enna
Slot Wdth
Tuni ng
A Novel A ay Opti cal 2019 6 4 d oba
EBG- Loaded Yadav and Institute
Dual Band- Wreless T of
Not ched echnol ogi e Technol ogy
u\B s Jai pur
Ant enna
A G st Lovel een I nt er nat 2020 Nill Nill d oba
War ni ng of Kumar , i onal Institute
Si ghti ng Anki ta Journal of of
in Face d Joshi Recent Technol ogy
assificati Technol ogy Jai pur
on and Rec and Engi ne
ognition ering
Hybrid C Lovel een I nt er nat 2020 Nill Nill G oba
| assi ficat Kumar , i onal Institute
i on and Ankita Jour nal of of
PCA Joshi, Advanced Technol ogy
al gorithm Ni m sha Sci ence Jai pur
for Bhat t and
Di abetic Technol ogy
Prediction
Desi gn Vi vek I nt er nat 2019 Nill Nill d oba
and Shar ma i onal Institute
anal ysi s Jour nal of of
of 10T/ Advanced Technol ogy
WSEN conpat Sci ence Jai pur
i able | ow and
power symm Technol ogy
etrical cr
ypt ogr aphy
al gorithns
for data
security
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 15 115 Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Index/7317_Index_1602757920.xlsx

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Association with
Mahat ma Gandhi
Hospi t al

activities activities
Gender Equality G obal Institute 5 172
pr ogr am of Technol ogy
Awar eness about Red Ri bbon C ub 5 420
H V and Al DS
Awar eness d obal Institute 2 410
Programme on Bird of Technol ogy
Safety on the
occasi on of WMakar -
Sakranti
Pl ant ati on Day A obal Institute 5 42
of Technol ogy
Wnen Safety G obal Institute 4 102
of Technol ogy in
association with
d obal Institute of
Martial Arts
Stress and its d obal Institute 7 105
Managenent of Technol ogy in
Association with S
M S. Medi cal
Col | ege
Lecture on “Head d obal Institute 2 527
and Neck Cancer of Technol ogy with
Dr Sari ka Lanba
Motivational Tal k d obal Institute 5 454
of Technol ogy with
Gaytri Pariwar
Bl ood Donati on d obal Institute 10 542
Canp of Technol ogy in
Associ ation with
Tax Consul tants
Associ ati on
Free Dent al d obal Institute 8 142
Checkup of Technol ogy in

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7317_Extension_1602845811.xlsx

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
E- Wast e Jai pur Nagar E- Wast e 2 98
Col I ection Ni gam Col l ection
SVEEP El ection Vot er 11 155
Conmi ssi on of Awar eness
I ndi a Pr ogram
Unnat Bhar at Al CTE Vill age 5 102
M ssi on Adopti on Scheme
Gender d obal Gender Equity 5 172
Equal ity Institute of Pr ogr am
program Technol ogy
Awar eness Red Ri bbon Awar eness 5 420
about H'V and Cl ub about H'V and
Al DS Al DS
Swachh Bhar at CGover nnent of Swachh Bhar at 9 153
M ssi on I ndi a Abhi yan
Cloth Pal | avan Cloth 4 610
Donation Canp |Blooming lives | Donation Canp
Food Soci al Weapon Food 4 335
Di stribution of Jai pur Di stribution
Canp Canp
Worl d No WHO Worl d No 6 81
Toboco Day Toboco Day
Nat i onal UGC Run for Unity 7 28
Unity Day and oath taking
View File

3.5 — Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

thermal confort in
i ndustrial zone of
Jai pur city

Nature of activity Participant Source of financial support Duration
Ph. D Schol ar at Lovel een Kumar G obal Institute 365
JECRC Uni versity of Technol ogy
Ph. D Schol ar at Surendra Si ngh G obal Institute 365
VGUJ Jai pur Dua of Technol ogy
Ph. D Schol ar at Mant a Devi Shar ma d obal Institute 365
MNI' T Jai pur of Technol ogy
Ph. D Schol ar at Vi kas Sharma G obal Institute 365
RTU Kot a of Technol ogy
I nsight into Anuj Mat hur, Col I aborative 365
thermal environnment | Sanjay Kunar, K B | Research Schene by
and apprai sal of Rana RTU (ATU) TEQ P-111



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7317_Students_in_extension_1602845824.xlsx

Eval uati on and
Optim zation of
Band Not ch
Charactristics in
Utra Wde Band
Monopol e M cro
Strip Patch
Ant ennas for
Wrel ess
Applications

Ashi sh Mat hur, J
P Agrawal

Ph. D. Student
and Gui de

365

Devel opnent and
optim zation of
D fferent Feeding
Techni ques for
Mul ti Band Patch
Ant ennas for
| EEE802. 15
(Bl uet oot h),
| EEE802. 15. 3a
(WPAN) , W MAX,
WLAN, | SM
Applications

Ceeti ka Mathur, J
P Agrawal

Ph. D. Student
and Gui de

365

Quantification of
t her mal
envi ronment s and
confort
expect ati ons of
residents in hostel
dormtories during
hot and humi d days
in Indian conposite
climte

Sanj ay Kumar,
Anuj WMat hur, Rajeev
Kukreja, Ashok
Kumar Bagha

Col | aborati ve
Paper Publi cation

365

Qccupant’ s
t hermal confort
expectations in
natural ly
ventil at ed
engi neeri ng
wor kshop bui | di ng:
A case study at
hi gh net abolic
rates

Sanj ay Kumar,
Manoj Kumar Si ngh,
Anuj Mathur, Mtja

KoSi r

Col | aborative
Paper Publi cation

365

Conput ati onal
Fl ui d Dynami cs
Si mul ati on Based
Conpari son of
Di fferent Pipe
Layouts in an EATHE
System for Cooling
Operati on

Kamal Kumar
Agrawal , Rohit
M sra, Mayank

Bhar dwaj, Ghanshyam

Das Agrawal , Anuj
Mat hur

Col | aborati ve
Paper Publi cation

365

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

|Duration From | Duration To | Participant



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7317_Collab_activities_1603878628.xlsx

institution/
industry
[research lab
with contact
details
Proj ect Cancer Vari ous 01/ 08/ 2019 31/ 03/ 2020 Vi vek
Devel opnent |Detection in hospital s Agar wal ,
early stage [and i nical Aashi g
Pat hol ogy Hussai n,
| abs of Si yaram
Jai pur
Sunmer | ndustri al AUTOCRATI C 01/ 05/ 2019 15/ 06/ 2019 4
Tr ai ni ng Trai ni ng SOLUTI ONS
Summrer I ndustri al VEENA 01/ 05/ 2019 15/ 06/ 2019 1
Trai ni ng Trai ni ng POLYMERS
Sunmer I ndustri al MATHWORK 01/ 05/ 2019 15/ 06/ 2019 7
Tr ai ni ng Trai ni ng
Sunmmer I ndustri al TCSi on 01/ 05/ 2019 15/ 06/ 2019 11
Tr ai ni ng Trai ni ng
Sunmer I ndustri al Aut onot i ve 01/ 05/ 2019 15/ 06/ 2019 11
Tr ai ni ng Trai ni ng Skills
Devel opnent
Counci |
Sunmer I ndustri al Smar t 01/ 05/ 2019 15/ 06/ 2019 20
Trai ni ng Trai ni ng institute of
advance
t echnol ogy,
Kot a
Sunmer I ndustri al Ver zeo 01/ 05/ 2019 15/ 06/ 2019 2
Tr ai ni ng Trai ni ng t echnol ogy
Sunmrer | ndustri al Hexnbi t 01/ 05/ 2019 15/ 06/ 2019 5
Tr ai ni ng Trai ni ng
Sunmmrer I ndustri al coursera 01/ 05/ 2019 15/ 06/ 2019 4
Tr ai ni ng Trai ni ng
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

SERVI CES

training and pre-
pl acenent online

tests

SAl  EDUCARE 25/ 02/ 2020 To arrange centre 232
PRI VATE LI M TED and ot her services
for conducting
exam nati on
CODESI GN LABS 15/ 07/ 2019 To conduct canpus 250
startup school
WAE CONSULTANCY 16/ 08/ 2020 Speci al i zed 423



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7317_Linkages_1603191733.xlsx

E- SUTRA 06/ 12/ 2019 To provide 1214
CHRONI CLES PRI VATE i ntegrated student
LI M TED ( CONTI NEO) i nformation and
i nternal assessnent
systemwith
adm ni stration of
academi cs.
| CT ACADEMY 03/ 08/ 2019 To conduct 521
i ndustry rel evant
facul ty devel opnent
program and
wor kshops
CADD CENTRE 22/ 05/ 2019 To conduct 152
TRAI NI NG CENTRE systematic and
enpl oyabl e skills
devel opment program
for students
MYPERFECTI CE 01/ 03/ 2019 To enable the 1214
EDUVENTURE PVT. LTD. students for
DI G TAL LEARNI NG
using data
anal ytics al ong
with traditional
| ear ni ng
(cl assroon)
NATI ONAL CYBER 22/ 05/ 2020 To conduct cyber 520
SAFETY AND SECURI TY security faculty
STANDAREDS ( NCSSS) devel opment program
CYBEROPS | NFOSEC 04/ 01/ 2020 To provide 452
LLP i nformation
security solutions
ATAL | NCUBATI ON 18/ 09/ 2020 To set up 1021
CENTRE CATALYST i ncubation centre

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

50

40. 86

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Newl y Added
Cl assroons with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7317_MoU_1602759212.xlsx

Canpus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Sof t war e Ful ly 3.18. 10. 000 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 54532 11607366 177 114427 54709 11721793
Books
5101 1123170 86 19350 5187 1142520
Ref erence
Books
e- Books 80966 13570 Nl Ni Tl 80966 13570
Journal s 74 153825 Nl Ni Tl 74 153825
e- 275 318921 Nl Nl 275 318921
Journal s
Digital 1 46000 Nl 15000 1 61000
Dat abase
CD & 853 Nl 5 Nl 858 Ni |l
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-

is developed content

Dr. Sunil Gupta RTU KOTA e Yout ube 02/ 04/ 2020
contents

Dr. Tanuj RTU KOTA e Yout ube 02/ 04/ 2020
Mangl ani contents

Dr. Sanjay Kumar RTU KOTA e Yout ube 02/ 04/ 2020
Bansal contents

Dr. Rachna RTU KOTA e Yout ube 02/ 04/ 2020
Bhar gava contents

Dr. Raghavendra RTU KOTA e Yout ube 02/ 04/ 2020
Pat i dar contents

Dr. Raj pal Singh RTU KOTA e Yout ube 02/ 04/ 2020
Kushwah contents

M. Rakesh Kumar RTU KOTA e Yout ube 02/ 04/ 2020
Bohr a contents

M. Amt Kumar RTU KOTA e Yout ube 02/ 04/ 2020
Pandey contents



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7317_augmentation_details_1603787969.xlsx

M. Ankit RTU KOTA e Yout ube 02/ 04/ 2020
Shri vast ava contents

M. Gautam Gunj an RTU KOTA e Yout ube 02/ 04/ 2020
contents

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 857 25 1 2 2 100 45 50 0
g
Added 11 0 1 0 0 1 1 100 0
Tot al 868 25 2 2 2 101 46 150 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Vi deo Lecture

ht t ps: //ww. yout ube. com ¢/ GTCcanpusGIC-
Canpus/ f eat ur ed

Subj ect Not es http://notes.qgitjaipur.com2100/

Uni versity exam paper sol utions
https://gitjaipur.comrtu-b-tech-exam
paper - sol uti on/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
115 98.8 160 120

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ c and
support facilities — laboratory, library, sports conplex, computers, classroomns
etc. The coll ege has nai ntenance committee that oversees the nmaintenance of
bui | di ngs, classroonms and | aboratories. ¢ The maintenance conmttee is headed
by the Registrar who in turn nonitors the work of the Supervisor at the next
| evel . The Supervisor is accountable to the Registrar and functions as the
coordi nator who efficiently organi zes the workforce, maintaining duty files
containing details about their individual floor — wise responsibilities,
timngs, leave etc. The maintenance officer conducts periodic checks to ensure
the efficiency / working condition of the infrastructure. ¢ Adequate in — house



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7317_e-content_by_teachers_1603791872.xlsx
https://www.youtube.com/c/GTCcampusGTC-Campus/featured
https://www.youtube.com/c/GTCcampusGTC-Campus/featured
http://notes.gitjaipur.com:100/
https://gitjaipur.com/rtu-b-tech-exam-paper-solution/
https://gitjaipur.com/rtu-b-tech-exam-paper-solution/

staff is enployed to neticulously maintain hygi ene, cleanliness and
infrastructure on the canpus so as to provide a congenial |earning environnent.
Cl assroons, Staffroons, Sem nar halls and Laboratories, etc are cleaned and
mai ntai ned regularly by Non — teaching staff assigned for each floor. Wash
rooms and rest roons are well maintained. Dustbins are placed in every floor.
The Green Cover of the canpus is well nmaintained by a full tine gardener. -
Opti mum wor ki ng condition of all properties/ equipnent on the canmpus is ensured
t hrough annual mai ntenance contracts (AMC). The AMC purvi ew i ncl udes
mai nt enance of Generator, Air Conditioners, CCTV caneras and Water Purifiers.
Apart fromcontract workers, the college has trained in — house el ectricians
and plunbers. « Lab assistants under the supervision of the System
adm ni strator nmaintain the efficiency of the college conputers and accessori es.
e Parking facility is well organized. It is efficiently maintained by annually
renewed contract enployees ¢ The physical facilities including Laboratories,
Cl assroons and Conputers etc. are nmade available for the students those who are
admitted in the college. ¢ The coll ege has adequate nunmber of the conputers
with internet connections and the utility software’s distributed in different
| ocales like office, |aboratories, library, departnments etc. Al the
st akehol ders have equal opportunity to use those facilities as per the rules
and the policies of the institution ¢ The coll ege garden is nmaintained by the
gardener appointed by the institute ¢« The canmpus nai ntenance is nonitored
through surveillance Caneras. ¢ Every departnment maintains a stock register for
t he avail abl e equi pnent. ¢ Proper inspection is done and verification of stock
takes place at the end of every year. ¢ The civil and electrical work is
adequately nonitored and naintained by the Estate office. ¢ Periodic reporting
on requirenents of repairs and mai ntenance are subnmtted by the HODs to the
Administrative office. The requirenents are collectively processed in every
senester break. ¢ Pest control of library books and records is done every year
by the nmaintenance departnent.  Estate office nmanager and his team are
i nvol ved in the maintenance of infrastructure facilities. This team | ooks after
the regul ar mai ntenance of civil works. ¢« The non-teaching staff is also
trained in maintenance of science and conputer equipnent. ¢ The Estate office
wor kers | ook after the maintenance of rest roons, approach roads and neat ness
of the entire prem ses.

https://qgitjaipur.com/procedure-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support aT 308 9180250
frominstitution Schol ar shi p/ TFWs

Fi nanci al Support
from O her Sources

a) National O her/ MP/ SJE/ MOVA 138 6285500
/ PMBSS/ CM
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://gitjaipur.com/procedure-policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7317_Scholarships_1602931355.xlsx

Soft skill
devel opnent

01/ 07/ 2019

479

W nner Acadeny O
Excel | ence 262, Opp
Pooj a Tower, ,
Gopal pura Bypass
Rd,
Nagar ,
Raj ast han 302018

Mukt anand
Jai pur,

Renedi al coachi ng

01/ 07/ 2019

1210

G T Faculty

Spokan Engli sh

01/ 07/ 2020

413

Ral |y Poi nt
Education Centre
Hanuman Nagar,
Jai pur,

302012

I ndia -

Language | ab

01/ 07/ 2019

230

G T Faculty

Per sonal
Counsel I'i ng

01/ 07/ 2019

1210

G T Faculty as a
Ment or

Bri dge courses

01/ 07/ 2020

369

G T Faculty

Yoga and
Medi tation

01/ 07/ 2019

110

d obal
of Self Defence
Marti al
Gosedna B-18,
Kar dhani
Centre,
Nagar ,
302017

Institute
Arts-
Shoppi ng

Mal vi ya
Jai pur -

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Sal esforce Nill 105 Nill 36
Car eer
Counsel i ng
2019 Car eer Nill 449 Nill 351
Counsel i ng
2019 AMCAT 454 Nill 212 Nil |
2019 Soft Skill 479 479 Nill 351
Cl asses /
CRT
2019 W pro Nill 195 Nil I 10
Car eer
Counsel i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7317_Development_Schemes_1603793958.xls

redressal

NiTl Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Cnif 175 36 Intellects 24 1
Technol ogi es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Tech Conput er Bl MTEC PGDM | BM
Sci ence and
Engi neeri ng
2019 1 B. Tech Conput er Dur ham VB
Sci ence and Col | ege
Engi neeri ng
2019 1 B. Tech Conput er Vanast hal i VBA
Sci ence and Vi dyapi th
Engi neeri ng
2019 1 B. Tech Conput er NM MS VBA
Sci ence and Uni versity
Engi neeri ng
2019 2 B. Tech Conput er Uni versity VB
Sci ence and of
Engi neeri ng Washi ngt on
2019 1 B. Tech Conmput er Fl em ng \Y/S)
Sci ence and Uni versity
Engi neeri ng
2019 1 B. Tech Conput er uni versity VB
Sci ence and of Houston
Engi neeri ng
2019 1 B. Tech Comput er The VS
Sci ence and Uni versity
Engi neering | of Arizona
2019 2 B. Tech Conput er NC State ()
Sci ence and
Engi neeri ng
2019 3 B. Tech Comput er Synbi osi s VBA
Sci ence and Centre for
Engi neeri ng Managenent
St udi es

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7317_Placement_1603103659.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
GATE 37
Any O her 13
GRE 1
TOFEL 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

1712

Vanqui sh Sports Event 1 I nter-Coll ege

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Best Nat i onal NIl 1 18EGICS1 V5.
Dance 38, 17EQIE Sristi
G oup E042, 17EG|Shree, M.
JCS156, 18 Pi yush
EGII TOO5, Gaut am
16EGICS019 Ms.
, Si ddhi ka
16EGICS069 | Jain, M.
Gaur av
Jain, M.
Aman
Agr awal ,
M. Harsh
CGoyal

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

st udent
of all

Student’ s counci |

To achi eve this,

students col | aborati on.
qualities,and execution skills.
for the student community to associate in the admnistration of the institute.
it brings out the opinions and requirenments of the student
community to the authorities and act as a |link between the institute
Each conmittee has a representative which is
constitution,
a boy and a girl
menbers bring forward the views and suggestions of the entire students
The conposition of student
respect to the faculty,
The one who has nore

departnents with student
is of one topper,
subj ect s,

adm ni stration and students: -
called O ass representative and i ncl udes,
and funding. Every class has two representatives,

in GT provides an opportunity to students to develop their
| eadership skills through active participation in college adm nistration and
This enpowers the students in gaining | eadership

The student committee (council) is

nmenbers too.
one average and one sl ow | earner
syl l abus and other things related to the class.

Sel ecti on,

st udent.

a platform

activities
The

menber s




integrity with other students of each section are nomi nated as cl ass
representatives, for all the Departnent sections froml Year to Final Year the
Student Council hel ps students share ideas, interests, and concerns wth
| ecturers. ¢ Various prograns |ike paper presentations, workshops, sem nars and
training prograns are organi zed by these bodies every year. o W have forned
various student comm ttees such as: Library commttee, Literacy Cultura
Conmittee, Discipline Anti-Ragging Conmittee, Placenment conmittee, Sports
Committee, Health Public Awareness Conmmttee . The funding for various
activities of the internal college bodies is provided by the Coll ege
Managenent. ¢ The committee brings out the opinions and requirenents of the
student community to the authorities and act as a link between the institute
adm ni stration and students. It also ains to devel op the career, personality
and organi zational skills of the students through co curricular and
extracurricular activities. o Student nenbers of the associations also observe
i nportant days |ike National Festivals, Birth/Death Anniversaries of inportant
| eaders, International Wnen's Day, |nternational Yoga Day, Sports Day,
Teachers Day, Freshers Day, Farewell Party and various other extracurricul ar
activities. o Being an affiliated coll ege, designing the syllabus is outside
the purview of the institute. However, the institute can enrich the curricul um
wi th incorporating contents beyond the syllabus and add on courses. Students
t hrough the students conmmittees play a significant role in this. They conme to
know about the additional academ c requirenents, when they participate in
various seminars and tech fests. This is discussed in the students’ forunms and
brought to the notice of the authorities through the student conmttee. ¢ The
Ent repreneurshi p Devel opnent Cell (Start up school) was born through such
initiatives. Students are also part of the administration of the institution.
They are represented in the anti ragging conmittee which plans out ways and
means to facilitate the snoboth transition of the freshers to a professional
program ethics conmmttee which eval uates each of the mmjor prograns conducted
inthe institute, wonen’s grievance redressal committee etc. Students are
represented in the I QAC of the institute.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution is extrenely proud of its brilliant alumi who are currently

pl aced all over the gl obe and have distingui shed thenselves in all spheres of
hi gh-end engi neering and technol ogy. To keep the alumi a constant part of the
functioning of the college, a cell has been created that is dedicated solely
for this purpose. It allows every student that has graduated fromthe coll ege
to create an account. This account stores their current information about their
professional |life and contains their association with the college. The cell is
al so up-to-date with all the activities of the college. Al functions, events
and activities are posted on the cell to give the alumi a platformto be aware
of what’s happening in the college. Through this, the alumi can voice their
opi ni ons and conmuni cate their views to contribute towards the betternment of
the college. By being constantly aware they are an active part of the coll ege.
Al ummi Associ ation hel ps the students and the institute to stay connected with
the Alumi. Al the passed-out students of the college are active nenbers of
the Alumi Association. This association was established in 2012. For
coordinating the activities of the alumi association, there is an Al umi
Committee in College. W have all passed out students as nenbers, enrolled with
this association. The institution arranges Alumi neets with the current

bat ches and nmentors themthrough the networking foruns to the best of their
abilities. They share their experiences, know edge and advi ce the students.
Through these alummi neets, the institution creates a strong bond between the
passed-out students and the current batch. Al ummi share their acconplishnents




and their success nmantra. First alumi neet was organi zed in 2012 in which
around 402 students were participated. In this programour former president of
India Hon. A P J Abdul Kalam graced the function and given his blessings to our
students. Qur students are in direct contact via Email, Face book, |nstagram

Li nkedi n and what sapp. Head of Departnents and Al umi Associ ation coordi nators
mai ntain regular contacts with the Alumi. As the Institute is in devel oping
stage, the financial contribution to the institute fromthe Alumi is al nost
negligi ble. The Alumi students are called for |ectures on personality

devel opnent, Career Advising, Industry Institute Interaction, Placenent

assi stance, Project Assistance for our students. The alumi contribute for
various activities and their suggestions are taken into consideration. The
views of our alumi are always respected and taken into consideration.

I ncluding the alumi in the adm nistrative decisions and inviting themto

i nspire young mnds has proven to be highly beneficial as students are seen to
relate to their seniors thereby hel ping them progress in their individua
fields. The main aimof the AT Alumi Association, annually arranges for a get-
together with the alumi and to create a single global G T conmunity. The
purpose of this is for benefit of institute as well as student conmunity.

5.4.2 — No. of enrolled Alumni:

1514

5.4.3 — Alumni contribution during the year (in Rupees) :

22000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The decentralized governance nodel is evident in every sphere as each
departnent/faculty functions as a separate sub-unit, in deciding and
i npl ementing the student-centric progranmes and activities. « At G T, the
Managenment is participative and regular neetings are convened anobngst the
Managenent menbers, Director, Principal, faculty and the students in
i npl ementing efficient plans. « Al the departnents are requested to present
their Annual Action Plan at the beginning of every academ c year with a clear
cut roadmap to deliver the same. The matters at the departnent |evel are
di scussed by the HOD with the faculty teamin consultation with the Principa
and Director. This gives the faculty an enornous sense of bel onging and pride
in the institution and this brings out the best in them < The Managenent gives
sufficient freedomto the Principal, who is the acadenm c head of the
institution to function in order to fulfill the vision and m ssion of the
institution. Academ c responsibilities are fairly divided anong all the staff
menbers. ¢ Comrittees are appointed for the various academ c and co-curricul ar
activities to be conducted in the course of the academic year. The list of
commttees is displayed at the beginning of the year on the staff notice-
board. This ensures transparency in policy execution. The responsibilities are
conmuni cated to the faculty nenbers through regular staff neetings ¢ Various co-
curricular and extra-curricular activities are conducted through student
comm ttees having a Teacher-in-charge. ¢ The Principal and Director of the
Col | ege hol ds regular nmeetings with the teaching and nonteaching staff. In
these neetings, various issues are taken up for discussion before arriving at a
final decision. The participative decision-naking ensures total participation




of all the people concerned. « The office administration of the College is
headed by the Registrar under whomthere are O fice Superintendents, Head
Clerks, Senior derks, Junior Clerks and other Class Ill and Class IV Staff.
The Registrar in consultation with the Principal and Director co-ordinates the
day-to-day activities. « Once in a year, a neeting between staff and Governing
Counci| nenbers is indeed a nonment to cherish, wherein all matters of
i mportance, including the strategic ones are discussed with an equal
opportunity for all the staff nmenbers to express their constructive suggestions
to the managenent. ¢« The neeting of the Director with the staff at the
begi nning of every senester is indeed a reflection of the participative style
of the Managenent ¢ W have open door policy, where anyone can talk to Director
or Managenent by taking perm ssion. ¢ For participative managenent, the
Director, HODs, Faculty and student representatives formthe core part of the
| QAC team + We have flexibility at departnmental |evel also as class
coordi nator or faculty menbers can suggest and inplenment curricul um enrichnent
and enhancenent. Faculty nenbers prepare their subject notes and Lecture plan
whi ch are upgraded every senester. Subject notes prepared by faculty are
avail able at the college website for reference. ¢ Every departnent prepares a
roadmap for the upcom ng senester in terns of infrastructural and academ c
gr owt h.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on process is entirely handl ed
by REAP, LEAP CAM by a statutory body
govern by state govt. of Rajasthan for
adm ssion in B. Tech. | Year,|| year
M Tech. of state students, Qut of
Raj ast han candi dat es and Managenent
guot a. Seni or Secondary or equival ent
wi th Physics and Mat hematics as
conpul sory subject along with one of
the Chem stry /Biol ogy/conputer with at
| east 45 Marks in these three subjects
taken together (40 in case of Candidate
bel onging to reserved category |ike SC,
ST and OBC). W have students from out
of Rajasthan. Inspite of this, we have
students from JK through PMSSS Schene.

I ndustry Interaction / Coll aboration I ndustry experts/representatives are
invited to be menbers of the Academ c
Council and the 1QAC. Their guidance is
sought and their inputs and suggestions
are wel comed and often inpl ement ed.
Such interaction serves to enhance job
opportunities and facilitate the
i ntroduction of programes with
i ndustry col | aboration. Sem nars,
wor kshops and tal ks with experts from
i ndustry as resource persons are
organi sed by the departnents. In
addi tion departnents conduct guest




| ectures by industry experts. The
Entrepreneurshi p Devel opment Cell is
instrunmental in notivating and
devel opi ng entrepreneurship skills in
the student. each departnent has one
faculty responsible for industry
interaction. AT also organi zes HR
Concl aves, sem nars, technica
festivals, hackathons, |ndustria
visits etc. where students are exposed
to industry experts in their respective
field.

Human Resource Managenent

Organi zation structure of AT
provi des the functional and rel ational
hi erarchy of the institution.

Chai rman/ CEO heads the institute, Under
t he Chairman/ CEQ, Executive Director,
Director and Principal help to maintain
t he managenent system They work
consistently for making the institution
to attain its goal of acadenic
excel l ence. Decisions arrived by the
managenent team are issued through the
Princi pal, who acts as the main
coordi nator between all the three
entities — the managenent, the staff
menbers and the students. HODs are
responsi ble for overall functions of
t he departnent including academ cs and
student inprovenent prograns. HR
procedures are delivered using
i mpl emented ESS platform Training and
devel opment prograns conducted for the
up-gradation of skills and abilities of
staff.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

G T has Fully automated |ibrary using
KOHA Li brary Managenent Software with
nore than 55,000 vol umes of books in
different disciplines, with separate
section for the international and
national periodicals, to provide an
ef fective |l earning resources to the
students. Library resources are easily
accessi bl e through intranet as well as
i nternet, providing access to online
journal s, books, databases and ot her
resources. Institution has a fully WFi
campus with adequate firewall and
security measures. G T is connected
wi th the high speed internet networKk.
Al'l departnents have adequate software
and conputational facilities to neet
the needs of present requirenent.

Research and Devel oprent

An incentive policy for high quality
publications, Research Devel opnent has
been prepared. G T is part of MHRD
‘“Institution Innovation Cell”.




Est abl i shnent of research anenities to
encourage and cultivate the research
culture anong the | earner comunity. e
Pronmotion of consultancy and research
to the staff and students. < Highlight
the innovation and creativity in all
aspects of activities of the
Institution. ¢ To pronote coll aborative
research ¢ Student project,
publications ¢ Student participation in
various conpetitions ¢ Centre of
excel |l ence

Exam nati on and Eval uati on

The institution is affiliated to RTU
Kota and the process of evaluation is
foll owed as per the university
gui del i nes. The process is transparent
and is comunicated to the
st akehol ders, students, faculty and
parents by structured nmechani sns. The
eval uati on process includes internal
assessnent marks and End- Term
Exam nati ons by university. The marks
awarded to the students in the Md-Term
Tests and the attendance percentage is
conmmuni cated to parents by the
institution. Any change in the schenes
of eval uation, updates on curricul um
revision, and alterations in the
guestion paper patterns are conveyed to
the students through circulars received
fromthe University.

Teachi ng and Learni ng

Creating a conducive |earning
environment. < Inprovising the
infrastructure to facilitate |earning.
e Incorporating creative ideas in
delivering the subject area. This hel ps
in generating interest towards the
subject. « Dissemnating best practices
for Teaching and Learning to the
faculties. o student use LMS, NPTEL,
Course era, E- resources . University
guestion papers, nodel answers upl oaded
on col |l ege website . Student give
sem nars on | atest devel opnents in the
topi cs being studied. .Teachers conduct
Fl i pped cl assroom sessi ons whenever
needed. .Guest |lectures are arranged by
experts from acadeni cs and industry.

. Teachers give regul ar assignnents and
class tests. Students do industrial
visit and training fromfirst year

onwar ds.

Curricul um Devel opnent

G obal Institute of Technology is
affiliated to Raj asthan Technica
Uni versity, Kota and foll ows the
curriculum and syl | abus prescribed by
the University for all its courses.




Uni versity revise the syllabus and
cal |l ed suggestions fromall affiliated
institutes. rather than institute have
the facility of some certified courses
beyond the syllabus to bridge the gap

of industry and academ a.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- Governance is well inplenented in
Institute. All Administrative offices
are conputerized. 150 Moips Internet
Leased Line is provided. Notices are
forwarded through emails. G T using ERP
for student Attendance and Activities.

Adm ni stration

The Administration of the College is
functions with E-governance system at
institute level. It helps to provide
the brief notice of any event to be
happened on college. The institute has

fully atom zed ESS Bionetric attendance
system for teaching and non-teaching
staff. The institute canpus is equi pped
with CCTV Caneras at every place of
need.

Fi nance and Accounts

The Institute uses the software for E-
governance for transparent functioning
of Finance and Accounts departmnent.
This helps to increase the efficiency
of staff towards the accuracy in
financial transactions.

St udent Admi ssion and Support

Admi ssi on process is handel ed by
govt. body, The institute utilizes
student information systemin form of
ERP for all student-related activities.
Rem ttance of Application fee, Entrance
Test Fee, Tuition Fee and Hostel Fee
via online.

Exam nati on

The internal and Md-Term
exan nations are being conducted
offline and online al so, a paperless
system during COVI D19

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M. Ravi Teachers - 1000
Kumar Hada Trai ni ng
wor kshop
2019 M. Ravi STTP on - 1000




Kumar Hada

Optim zation
Techni ques and
their
application to
power system

2019

M. Debrato
Mukhar j ee

STTP on
OPTI M ZATI ON
TECHNI QUES AND
THEI R
APPLI CATI ONS TO
POAER SYSTEM

1000

2019

Dr. RK
Saxena

STTP on
Optim zation
Techni ques and
their
application to
power system

1000

2019

M. Amt
Pandey

Teachers
Trai ni ng
wor kshop

1000

2019

M. Prateek
Shar ma

Fundanent al s
of Construction
Materi al s,
Technol ogy and
Managenent

1000

2019

M. Mahesh
Shar nma

Concrete M x
Desi gn Wor kshop

1000

2019

M . Mahesh
Shar ma

Teachi ng
Techni ques

1000

2019

M. Mahesh
Shar ma

Teachers
Tr ai ni ng
wor kshop

1000

2019

Lovel een
Kumar

I nt er nati onal
Conf erence on
Cat egori zati on
of Dissertation
usi ng Machi ne

Lear ni ng
Techni ques
(1 EEE
Conf er ence)

2000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Recent - 45 Ni |
Advances 20/ 06/ 2019 |22/ 06/ 2019
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in
Mechani cal
Engi neerin
g

2019

G een
Bui | di ng
An
Initiative
of CGvil
Engi neers
to Save
the Enviro
nnment

25/ 06/ 2019

26/ 06/ 2019

48

Ni |l

2020

Nat i onal
Conf erence
on
| nnovati ve
Conput ati o
na
Met hods in
Engi neerin
g

24/ 01/ 2020

25/ 01/ 2020

65

Ni |l

2020

Nat i onal
Wor kshop
on Stress
and its
Managenent

Nat i ona
Wor kshop
on Stress

and its
Managenent

18/ 02/ 2020

19/ 02/ 2020

92

32

2020

Nat i onal
Wor kshop
on
El ectri cal
Panel
Desi gn,
VFD and
HM

Nat i ona
Wor kshop
on
El ectri cal
Panel
Desi gn,
VFD and
HM

31/ 01/ 2020

31/ 01/ 2020

28

2019

Facul ty
Devel opnen
t Program

on
Teachi ng
Techni ques

16/ 12/ 2019

18/ 12/ 2019

97

NiTl

2019

Short
Term
Course on
Lasers and
Laser
based Tech
nol ogi es

10/ 06/ 2020

14/ 06/ 2020

23

NiTl

2020

Skill De
vel opnent
Program on
Comput er
Skill Deve

| opnent

01/ 01/ 2020

06/ 06/ 2020

Nill

32




2019
Awar eness
on Intelle
ct ual
Property
Ri ghts

Awar eness
on Intelle
ct ual
Property
Ri ghts

17/ 10/ 2019

17/ 10/ 2020

34

35

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Leading in a
VUCA Worl d

11

20/ 04/ 2020

22/ 04/ 2020

Car eer
Opti ons post an
Under gr aduat e
Engi neeri ng
Degr ee

29/ 05/ 2020

29/ 05/ 2020

Uni ver sal
Human Val ues in
Techni cal
Educati on

03/ 05/ 2020

07/ 05/ 2020

Brand U
Devel opnent and
Learning the
basi cs of
Creating a
future with Al

22/ 05/ 2020

22/ 05/ 2020

G een
Building : An
Initiative of

C vil Engineers
to Save the
Envi r onnent

25/ 06/ 2020

26/ 06/ 2020

Al Machi ne
Learini ng

22/ 05/ 2020

26/ 05/ 2020

CGender
Equality in
Educat i onal
I nstitutes

26/ 06/ 2020

26/ 06/ 2020

Recent
Advances in
Mechani ca
Engi neeri ng

20/ 06/ 2020

22/ 06/ 2020

Cyber

security and
mal war e
anal ysi s

25/ 05/ 2020

27/ 05/ 2020

Low Cost
Housi ng

23/ 10/ 2020

27/ 10/ 2020
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Techi ques and
Practi ces

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

[/ Awards, Appreciation to
Faculty nenbers based on
Students Securing rank in
Uni versity Exam nati on,
Appreci ati on on Teacher’s
Day to the faculties who
have secured good result
in their respective
subject, A Gft voucher
is given to all Teaching
faculties every year
during Teacher’s Day
Function, Marriage Gft
and Marriage |eave with
pay for 7 days, Speci al
Study Leave to pursue
hi gher studies, On duty
| eave (OD) for attending
exam nation, FDP,

Nati onal I nternational
Conferences, Al the
faculties are included in
G oup I nsurance Schene,
Medi cal | eave in case of
hospi talizati on,
Maternity | eave,

Fi nanci al Assistance for
FDP/ Conferences / patent

Marriage G ft and
Marri age | eave with pay
for 7 days, Two sets of

free Uniformare provided
for Non-Teaching Staff

Teaching Non-teaching
Permanent Full Time Permanent Full Time
115 115 63 63
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
CGeneral Anenities, Free ESI, Marriage G ft, I nsurance, Schol arship
Transport facilities to |Policy General Anenities, to students havi ng good
and fro, Subsidized Mesh |Free Transport facilities result, Merit
canteen facility, Medical to and fro, Subsidized Schol ar shi p, Sponsorship
facility, Pooled car Mesh/ Canteen facility, to students for
facilities for senior Medi cal facility, participation in
staff nenbers, Incentives Incentives / Awards, I nternational Conferences

and conpetitions, Cash

award by managenent for

Wi nners in conpetitions
I i ke Hackat hon etc.,

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

A T have both internal
audited before it

Budget ary control
financial resources.

Commi ttee has fi xed

and ext er nal
is produced to Statutory Auditor.
systemto nonitor the effective and efficient
The Finance Committee has been constituted for
t he Budget estinmates and Annual

Audit system Al

Accounts of the |
the limts of total

| voucher are internally
The Institute has the

use of
preparing

nstitute. The Fi nance

recurring and non-recurring
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| expendi tures based on the inconme and resources of the Institute.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
aTs 250000 For Student Project
Wor k

No file upl oaded.

6.4.3 — Total corpus fund generated

6252

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes aTs Yes | QAC
Adm ni strative Yes A TS Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are regularly invited to interact with the faculty and to nonitor
progress of the students. Parents teacher neeting organi zed to enhance the
following: 1) It helps to foster and pronote good rel ationship anong faculty,
staff and student with parents to pronpte social developnment. 2) It helps to
create keen interest for the smooth functioning of the institute. 3) It helps
to understand the diversified need of the students belonging to different
backgrounds 4)Slow | earners in different departnments are identified and parent
teacher interaction is arranged to inprove the efficiency of slow learners.

6.5.3 — Development programmes for support staff (at least three)

1. Wor kshop on work- Life bal ance and Stress Managenent 2. Wrkshop on Sexua
harassnent 3. Wrkshop on nenory enhancenent techniques 4. Skill devel oprment
program on Conputer skill devel opnent 5. Regul ar devel opnent prograns were
arranged to nurture the Interpersonal skills 6. Training programfor the
supporting staff was organized in the areas such as fire safety, disaster
managenent. 7. Prograns have been conducted in the area of naintenance and
upkeep facilities available in the Institution. Need for the road safety has
been denpbnstrated to the staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Faculty and student research/internship activities are enhanced by providi ng

financial benefits. 2. Introduction of skill/capability enhancenent certificate

courses. 3. Enhanced use of ICT by faculty in the teaching-|earning process. 4.
Initiatives for a green canpus - solar electricity.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Regul ar
meet i ng of

I QAC

08/ 07/ 2020

08/ 07/ 2019

10/ 07/ 2019

1317

2019

Pr oposa
for students
for pre-
pl acenent
coachi ng

08/ 07/ 2019

08/ 07/ 2019

30/ 06/ 2020

479

2019

Pr oposa
to provide
i n- house
GATE cl asses
for
st udents.

08/ 07/ 2019

08/ 07/ 2019

31/ 01/ 2020

788

2019

Mandat ory
publication
of Research
articles in
Scopus, UGC
and web of

sci ence

journals for
all Faculty
menbers

08/ 07/ 2019

08/ 07/ 2019

30/ 06/ 2020

97

2019

Creating
awar eness
for
mai nt enance
of conplete
cl eanl i ness
as a best
practice of
t he coll ege
envi ronnment

08/ 07/ 2019

08/ 07/ 2019

30/ 06/ 2020

1317

2019

Pr opsoa
for entrepre
neur ship
awar eness
program

08/ 07/ 2019

08/ 07/ 2019

09/ 07/ 2020

97

2019

NBA accr ed
itation
preparation
for Computer
Sci ence
Engi neeri ng
Depart nent .

08/ 07/ 2019

08/ 07/ 2019

27/ 12/ 2019

753

2019

Pr oposa
for UG
course on
Artificia
Intelligence

08/ 07/ 2019

08/ 07/ 2019

14/ 07/ 2019

60




and Dat a
sci ence

2020

Parti ci pat
ion in NIRF

06/ 01/ 2020

06/ 01/ 2020

12/ 01/ 2020

1317

2020

Parti ci pat
ionin Al

I ndi a Survey
for Higher
Educati on

I nstitutions

06/ 01/ 2020

06/ 01/ 2020

12/ 01/ 2020

1317

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Sexual
har assnment
awar eness at
wor kpl ace by

A wor kshop on

Dr. Meeta Singh

23/ 07/ 2019

23/ 07/ 2019

142

302

Legal

Laws

Awar eness about
Wonen Rel at ed

18/ 02/ 2020

18/ 02/ 2020

126

261

CGender
Equality in
Educat i onal

Institute

26/ 06/ 2020

26/ 06/ 2020

128

282

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Renewabl e energy generated is 1067 KwWh Tot al
Percent age of power requirenent of the College net by the renewabl e energy

Power

Requi r enent

i s 1200KWh

sources is 88.9.
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes Nl

Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille No Nl

Software/facilities
Rest Roons Yes Nl
Scri bes for exam nation No Nill
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Speci al skill Yes Nill
devel oprment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 05/ 05/ 2 1 NEET Exani na 800
019 Exam 2019 tion
2019 1 Nill 27/ 05/ 2 1 JEE Exami na 900
019 Advance tion
2019
2019 10 Nill 01/ 07/ 2 365 Tata Co Var i ous 10000
019 nsul t ancy |Recruit e
Services [nt Exam n
ation
2020 1 Nill 18/01/2 1 HR Panel d 154
020 Concl ave [i scussi on
regar di ng
i ndustry
academ ¢
interacti
on
2020 Nill 1 26/ 01/ 2 1 Tree P | mportn 105
020 antation ace of
tree plan
tation
2020 Ni Il 1 10/ 01/ 2 1 Tie -up Cener al 95
020 with Heal t h
Hospi tal [Awearness
Program
2019 Nill 1 02/ 10/ 2 1 Swaccha | mporta 120
019 Bhar at nce of
Abhi yam | cl eani ng
with
vill agers
2019 Ni Il 1 22/ 08/ 2 1 Adopt a Hel pi ng 85
019 village |villagers
by
educati ng
t hem
2019 1 1 01/ 07/ 2 365 Fire Fire 10000
019 fighting [fighting
support
to govern
ment




2020 1 1 01/ 04/ 2 56 Covid Q| Quarant 507
020 uarantine i ne
Centre centre
during
t he
initial
covid
tine
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Princi pl es and Code of
Conduct

01/ 08/ 2019

Qur values are the
principles we use to run
the G T on a daily basis.

They are so inportant
that they are the source
of our entire Code —a
sort of ethical backbone.

They are cl ear and
sinmple. Qur values are

t he foundation of

everything. As AT
famly, we are all
menbers of the A T's
| egacy- its resources,
assets and opportunities.
As nmenmbers, we have an
obligation to pass on a
better, stronger G T than
the one we received. By
necessity this includes
nmeeting or exceedi ng our
conm tnments to
student s/ parents and all
ot her stakehol ders,
devel opi ng the full
potential of our all
st akehol ders bui | di ng
G T s reputation to nake
it the nbst respected
Institute in the country

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Programe on Bird
Safety on the
occasi on of Makar -
Sakr ant i

Activity Duration From Duration To Number of participants
CGender Equality 26/ 06/ 2020 26/ 06/ 2020 177
progr am
Awar eness about 01/ 12/ 2019 01/ 12/ 2019 425
H V and Al DS
Awar eness 13/ 01/ 2020 13/ 01/ 2020 412
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Pl ant ati on Day 26/ 01/ 2020 26/ 01/ 2020 47
Wnen Safety 21/ 06/ 2019 21/ 06/ 2019 106
Stress and its 18/ 02/ 2020 19/ 02/ 2020 122
Managenent
Lecture on “Head 15/ 10/ 2019 15/ 10/ 2019 529
and Neck Cancer
Moti vati onal Tal k 05/ 02/ 2020 05/ 02/ 2020 459
Bl ood Donati on 07/ 02/ 2020 07/ 02/ 2020 552
Canp
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation 2. Solar photovoltaic system 3. Dustbins to collect waste 4.
Ener gy conservati on awareness 5. Water recycling plant (STP) 6. Water
harvesting system — use of natural resources 7. Lush green canpus 8. Swachh
Bharat Abhiyan 9. Swachhta Pakhwada 10. No Plastic Canpus 11. Awareness about
deforestation 12. Paper |ess systemfor various acaden c and admini strative
activities.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE- | Title of the Practice: Pedagogy addressing outcone based
education and heterogeneity of intellectual evolution (NO ONE | S LEFT BEH ND)
bj ectives of the Practice: The objectives/intended outconmes of this best
practice are to facilitate effective teaching |earning process in all the
courses. In order to acconplish holistic growth of students and enhance their
| earni ng experiences and outcones. To ensure effective |earning, students are
actively involved in the teaching-Ilearning process through student centered
i nnovati ve pedagogi es such as inquiry approach, constructive strategies,
proj ect |earning, brainstorm ng sessions, |CT based |earning and presentations.
Weekl y attendance of the students is intimated to the students and their
parents. On the basis of |ow attendance, students are detained from appearing
in exam nation (at the end of the senmester). Each departnment subnits an
senester closing report on the activities conprising academ c activities,
research and extension activities. Innovations in teaching/learning,
publications, staff and student achievenents, extra and co- curricul ar
activities are also highlighted in the report. To ensure quality sustenance and
enhancenment, the institute periodically conducts the performance audit of the
departnents (by Internal Quality Assurance Cell) which includes review of

Teaching — | earni ng net hodol ogi es, result analysis, research output, Faculty
Devel opnent Prograns attended/ conducted and Extension activities, Co-curricular
and extracurricular activities conducted during the year. Practices-11 Title of

the Practice: Scholarship to neritorious students Objectives of Practice: 1.To
notivate the students to reach at higher |levels of success and keep consistency
in their acadenic performance. To provide a tangi ble rem nder of what is
possi bl e. To support needy students. 3. The Context: It pronotes students who
are econom cal ly backward and need financial assistance. This practice is for
pronoting the students to have excellent performance in University Exanm nations
and conpetitions. In this context, the institution has been doing the practice
of giving scholarship to the neritorious students. 4. The Practice: Under this
schene everyone is eligible who score 75 percent and above get benefited of
this schenme. Such as, student gets 50 percent scholarship if scores 90 percent
and above marks, 20 percent scholarship if student scores in between 85 - 90
percent, 10 percent scholarship if student scores marks in between 75-85
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percent on tuition fees. An additional 10 scholarship is given to girl student.
This schenme is applicable for all git students fromfirst year to final year.
5. Evidence of Success: Number of neritorious students are being notivated
t hrough this schene. Students who are econonically backward have succeeded in
maki ng excel l ent career. The inpact of this practice is trenendous and the sl ow
| earners have been inspired by the neritorious students. Few students who had
| ess percentage at H S.C. level are being notivated by this scheme and shown
remar kabl e i nprovenent in their academ cs.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gitjaipur.cominstitute-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A obal institute of Technol ogy, |ocated at Sitapura Industrial Area, jaipur is
an Engineering institute with a vision “W would contribute to human
devel opnent through academ ¢ pursuits and be a trendsetter in the field of
Techni cal and Managenent education” to inpart best technical education, with
best facilities to bridge the gap between industry expectation and skills of
the tech graduates. The neasure of the successful inplenmentation of the
teaching learning process and realization of our vision ultimtely can be
nmoni tored by eval uating the successful outcones of the graduates in terns of
their placenments, higher education or pursuing entrepreneurship. In this
direction, institute not only inparts excellence in technical know edge but
al so supports the students at various levels during their graduation to enhance
their soft and professional skills. The incubation process is |ooked up by RTB
Cell to encourage students participation in several Hackathons, Techfests, and
nati onally recogni zed conmpetitions. The institute covers the area of 6 acres of
fertile land with a world class infrastructure and highly conpetent academ c
facilities. It’s a self financed institute with 360 degree quality assurance.
The institute consistently strives to achieve new di nensions of perfection in
all the wakes of academ cs and co curricular activities. The institute pronotes
research based inquisitive education that equips the newy technocrats with top
notch enployability skills. Al the students are regularly notivated to conduct
research on their projects topics. W focus on devel oping aptitude for research
among the students. AT is a venture of its own kind where academ cs and
prof essi onal s have joined hands to aid and direct the agenda of education. The
Institute has been established through the dedicated and sel fl ess endeavors of
educati oni sts and social workers who are deeply concerned with the standards of
education and are determ ned to upgrade the quality, content and direction of
education. G T has an Intellectual capital conprising of 115 faculty nenbers
dedicated to facilitate acquisition of conceptual understanding, skills and
requi site behavioral qualities to groomstudents into tonorrow s d oba
Professionals. In terns of placenent, G T boasts of not only a steady stream of
campus recruiters but we have al so assurances for future tie-ups and
recrui tment opportunities for our students. Every year, students of G T bag
Gol d Medals, receive nmerit certificates and achi eve excellent results in exans
hel d by Raj asthan Techni cal University (RTU) Also, G T holds the reputation of
bei ng one of the best colleges under the RTU The vision and m ssion statenent
highlighting its distinctness are place pronminently on the institute website
(www. gi tjaipur.com.

Provide the weblink of the institution

https://gitjaipur.cominstitutional-distinctiveness/
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8.Future Plans of Actions for Next Academic Year

G obal Institute of Technology is an institute driven with the conm tnent of

qual ity education. Quality is sonething that you should al ways keep trying to

mai ntain hence the institute consistently endeavors to pursue excellence in al
the area of institutional devel opnent. W have taken an oath that we will never
stop striving until we achieve the perfection in all our pursuits. In Future we
intend to inplenment several ground breaking changes in teaching | earning process.
Looking at the vision of the institute we are planning to adopt the foll ow ng

pl ans of action in the future: Future plans for the acadenic year 2019-20 1. Up
gradation of all Class Roons with ICT Tools 2. Continue to work as Nodal Centre
of RTU Answer Sheet Eval uation Process 3. Collaboration with other HEl 4.
Presentation at National and International |level 5. Oganization of workshops,
FDP, training on advanced technol ogies. 6. Continuing with the tradition of
striving for excellence, the Academ c Cal endar woul d be prepared, as per the
Acadeni ¢ Cal endar of the Affiliating University with additional activity. This
year, we plan to nake the Acadenic Cal endar nore ‘action-oriented , especially as
per the needs of various Departnents. More expert |ectures, industrial
interaction and industrial visits will be scheduled, so as to bridge the gap
bet ween cl assroom teaching and i ndustrial requirenments. Al so, keeping in mnd the
hi gh | evel of stress anong youth, new activities would be planned for the nental
wel | -being of the youth. Mdre activities of Social Qutreach would be organized in
this scenario of covid-19
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